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	PERC ELECTION Form
	Name: ________________________  Social Security #: _____/___
	PTApplicationForm.pdf
	          Collin County Community College District 
	 Employment Application 
	  Collin County Community College District 
	Part-time Employment Application 
	Address____________________________________________________________________________ 
	Telephone__________________________________________________________________________ 
	     ( Are you legally authorized to work in the United States?     (  Yes        (  No  

	College, University, Technical School      Major  Degree Type    Yes / No       Graduated 
	Discipline       Indicate “Majored” or “18 Hours”    College, University 
	LICENSURE/ CERTIFICATION 
	Type   Number  Issued By  Effective Date Expiration Date 
	 
	Number of hours worked each week ______________ May we contact this employer? _____ Yes ____ No _____ 
	Number of hours worked each week _____________________________________________________________  
	Number of hours worked each week _____________________________________________________________  
	Number of hours worked each week _____________________________________________________________  
	If yes, give dates and circumstances:________________________________________________ 

	Language   Read     Write     Speak    Understand 
	Please Read Carefully 
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	CougarWeb Access – CE Instructors
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